
Position:
Wheatland County Weed Coordinator

Department:
Wheatland County Weed District

Objectives:
Develop, implement and maintain a weed management program for
Wheatland County that includes administration, public education, weed
prevention and control.

Accountable to:
The Wheatland County Weed Board and the Board of Wheatland County
Commissioners.

Salary and Benefits:
Salary starting at $15.00 per hour. This position requires mandatory
participation the the Public Employee Retirement System (PERS). No health
benefits or paid time off available.

Schedule:
This is a part-time position. Schedule, site location, and work load varies
seasonally. Occasional early mornings, evenings and weekends. Frequent local
and some off-road travel, as well as occasional overnight travel to locations
across Montana. Must have reliable transportation.

Job Characteristics:
Nature of Work: This position performs duties of administration, spraying,
instructing, repair, and maintenance and developing weed management plans.
The position requires working with chemicals and adherence to standards of
safety. It requires working in high temperatures, lifting heavy objects, working
long hours and being available during emergency situations.

Personal Contacts: Extensive contact with the public to provide information
and education; coordination of duties with other governmental agencies and
departments.

Supervision Exercised: Supervision of contracted weed control people plus
seasonal summer employees.

Knowledge, Skills and Abilities:
 The ability to communicate effectively both orally and in writing.
 Working knowledge of plant identification, biology, and ecology with

emphasis on noxious weeds.
 Knowledge of weed management methods including herbicides, biological

methods, and cultural methods.
 Must be able to interpret aerial photographs and topographic maps.
 Ability to communicate well with Federal, State and local officials elected

officials, supervisors, employees, landowners and the general public.



 Working knowledge of word processing, spreadsheet and database
application.

 Must have or be able to obtain a Governmental Applicator’s License,
Pesticide Dealer’s License and possess a valid Montana Driver’s License.
We would also encourage the possession of a weed free hay inspection
certification issued by the State of Montana.

 Working knowledge of sprayer equipment operation and calibration; be
able to perform light maintenance.

 Knowledge of budgets and budget process.
 The ability to use a G.P.S./G.I.S. mapping system.

Education and Experience:
The above knowledge and skills are typically acquired through a combination of
education and work experience. Minimum requirements:

 A high school or equivalent diploma.
 Two years of experience in weed management activities including

application of integrated weed control tools (biological, cultural, and
chemical methods).

 Additional classes in agriculture, plant biology, herbicide safety and
handling, and related fields preferred.

 Experience in public speaking.
 Experience in employee supervision.
 Any equivalent combination of experience and training which provides the

knowledge, skills and abilities necessary to perform the work.

Job Duties and Requirements:
 Responsible for developing, updating and implementing, the County

Noxious Weed Management Plan.
 Purchase of herbicides, equipment, and other materials under the direction

of the Weed Board.
 Implement and enforce district compliance with provision of 7-22-2123 of

the County Noxious Weed Control Act.
 Develop special weed management areas within the county and assists

interested parties in writing grant proposals to Montana Noxious Weed
Trust Fund and other funding opportunities. (i.e. Rocky Mountain Elk
Foundation, National Fish Wildlife Foundation).

 Implement weed inventory and monitoring programs to determine the
effectiveness of the county weed management plan.

 Notify landowners of weed infested areas on their property, and assist with
develop and implementation and monitoring results of weed management
plans.

 Develop and implement prevention programs including public education
on new invading weed species; inspections of gravel pits and stock piles;
monitoring of roadsides, railroad right-of-ways, and other areas highly
susceptible to newly invading weed species.

 Coordinate and oversee weed management activities between private,
county, state, and federal land managers.

 Hiring and supervision of employees within County Personnel Policy.



 Issues work directives, prepares employee work schedules and establishes
deadlines to insure completion of projects.

 Provides and/or ensures training of employees on pesticide safety,
application techniques, hazards, environmental impacts of pesticides, state
and federal regulations, and general weed management activities.

 Prepares budget for yearly operation including personnel, equipment, and
supplies.

 Maintains updated files on Noxious Weed Trust Fund projects and submits
quarterly reports, and other reports as needed by various agencies.

 Maintains current information on weed management including herbicide
material, safety data sheets (MSDS), biological and cultural options, and
weed identification.

 Meet with the Weed Board as needed to efficiently manage the weed
control program.

 Develop and implement public education programs on invasive plants.
 Maintain files of application records.
 Develop and implement and maintain an inventory/mapping system to

track the effectiveness of weed control activities.

Job Performance Standards:
 Competently develops, implements, and monitors the County Weed

Management Plan.
 Ensures District compliance with provisions of the County Noxious Weed

Control Act and Montana Pesticides Act.
 Ensures employee training in pesticide safety, application, hazards, and

environmental impact of pesticides, state and federal regulations and weed
management concept.

 Provides public education about invasive plants and weed management
techniques.

 Effectively handles public questions and concerns regarding weed
management efforts.

 Maintains current knowledge of new materials and management methods.
 Maintains and submits accurate and timely records and reports.
 Follow safety procedures in storage, handling, use and disposal of

pesticides and application equipment.
 Maintains effective working relationships with fellow employees, the

Weed Board, other county, state and federal cooperators, and the public.
 Maintains and repairs spray equipment and spray trucks.
 Effectively prepares and manages annual budget.

To apply for this position, please request and submit an application before
Tuesday, October 6th at 2:00pm.

Wheatland county Clerk & Recorder
201 A Ave NW
Harlowton, MT 59036
wccr@itstriangle.com
(406) 632-4891


